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Well-being is a holistic experience that encompasses
vitality (managing our physical, cognitive, and emotional
energy and health), meaning and purpose, enjoyment,
relationships,and community.

Paula Fitzpatrick, Director, WPI Center for Well-Being



Why is social-emotional well-being important?

Social emotional well-being represents the overall
mental health of a society by indicating how
effectively the community addresses the needs of all
iIndividuals.




An inclusive and cohesive society
Is one where individuals are
respected, take on social roles

and have equal rights
and opportunities to thrive.



Social-emotional well-being
is the foundation on which
NGOs that support societal
inclusion build their missions.

o Ensure individuals are
represented and
recognized

o Encourageempathy
and belonging

o Supporta more
harmonious community




Start with a Friend




SwaF's Mission Logic

Mission Statement: SwaF creates
personal encounters between people
with and without an immigration history. Through
exchange and joint commitment, we strengthen

people, social cohesion and democracy.

Understanding i Empowerment




Goal: Research and identify components and frameworks to
evaluate NGOs that strive to implement inclusion programs
to promote a diverse and cohesive society

Components [ J

Our
) Belonging
Framework
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Literature review + Interviews +
secondary research




Why Use Frameworks?

Frameworks serve
as guides to build
inclusion in
society.




Belonging Framework Belongm

Fosters belonging through
various dimensions such as;
competencies and
opportunities for belonging,
motivations of belonging, and
perceptions of belonging



TIME Framework TIMIE

THOUGHTS, INTERACTIONS, MINDSETS, AIND EMOTIONS
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Positive Psychology

Flourishing Framework v

PIIMA Thecry of Wel-Oeirg

This framework is an approach to evaluating societal well-
being, going beyond economic success to include elements
that contribute to human fulfillment. Introduced by Dr. Martin

Seligman, the model measures four key elements

©

POSITIVE I
EMOTION [ttt

'WELL-BEING.

Flourishing focuses on
positive psychology and
positive emotions to
Improve lifestyle and
promote flourishing




NGO Research
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Prevalence of Each Component
in Secondary NGO Research
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ROCTE Belonging Framework
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Respect/Tolerance

The ability or willingness to condone
the existence of opinions or
behaviors that one dislikes or
disagrees with.

Coexist with another's culture
regardless of how you feel or what
you understand about it.

Cambridge Dictionary: Tolerance, 2024
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ROCTE Belonging Framework
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Cultural
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-' openness
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Tolerance
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Openness

The ability to be receptive to new
Ideas and viewpoints.

The community must be open to
learning and interacting with various
cultures to better themselves as a
contributor to an inclusive society.

(Openness, n.d.)

" Components [



ROCTE Belonging Framework
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Cultural Competency

The ability of an individual to
understand and respect
values, attitudes, beliefs, and
morals that differ across cultures.

(What Is Cultural Competence and How to
Develop It?, n.d.).
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ROCTE Belonging Framework
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Trust is an assured reliance on the
community around you which leads

to the willingness to be vulnerable.

(Building Trust for the Success of Diversity,
Equity and Inclusion, n.d.)

" components B8
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Empathy is the ability to
understand and share the feelings

of another.

It is the act of imagining one's
ideas, feelings, or attitudes as fully
Inhabiting something observed.

(Definition of EMPATHY, 2024).
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BELONGING
HANDBOOK

By Kitty Guo, Ananya Jayamoorthy, Samuel Neves,
Joana Ripa, Patrick Robock

Worcester Polytechnic Institute nteractive Qualifying Projac!

Handbook

WHAT IS BELONGING?

Belonging is a subjective feeling that one is an integral part
of their surrounding society

Belonging is not only an individual feeling but something a
society as a whole should strive for. We can identify
belonging as a human need to experience interpersonal
connections to one's community while maintaining their
cultural identity

f‘ THE N

A2
2 INCLUSION VS
3?‘ INTEGRATION

| SALAD BOWL Vs MELTING POT

PN Inclusion and integration
A are both vital processes in
creating an inclusive society.

= ] Inclusion allows members to fully
A J retain their cultures and identities
\ 8 ‘ while also existing in a cohesive

(’ environment.

17 ‘ Integration promotes the host
. society aiding newcomers in
‘ A adapting to their new life in order
i to fit into the community.
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Event Ideas

Cafe Meet & Greet
Sporting Event (Attending or Playing)
Group Dinner
Volunteer Projects
Music and Dancing
Trivia Night
Cultural Potluck

Activity Ideas

Teamwork based activities
Build a puzzle
Arts and Crafts
Play Video Games
Watch Movies
Run Errands
Walk Through Markets
Go to Outdoor Spaces
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Limitations and Challenges

>»Limited psychology background especially
regarding inclusivity

»Oour framework needs to be tested through
events

»Challenging to obtain interviews or responses
from NGOs
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9‘ Recommendations

Additional research on the socio-emotional
components

Experimental trials of the methods and events that
address the social emotional components

Collect event data via surveys

More consistent small-scale activities/events
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Concluding Thoughts

» Understanding a community’s emotional and
social needs can help NGOs foster belonging and
inclusion

> Multiple frameworks including ROCTE can be
used to guide communities towards inclusion

30
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Thank you!

Questions?
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